CONSTITUTION

CYPRESS-FAIRBANKS INDEPENDENT

SCHOOL DISTRICT

DANCE/DRILL TEAMS
I.  
PURPOSE


The purpose of the high school dance/drill team organization(s) of the Cypress-Fairbanks Independent School District is to promote full participation in a unified, precision dance group, while developing leadership, self-discipline, responsibility, school spirit, team work and a standard of excellence.

Through the development of cooperation, a spirit of competitiveness, sportsmanship, and positive relationships among all competitors, the organization shall fulfill its purpose for the benefit of each respective high school.


Each member must meet all standards as set forth in this constitution.

II.  
OBJECTIVES


A.  To increase and develop character, scholarship, responsibility, and to 
 
     
      maintain high moral character.


B.   To represent their respective schools at designated athletic                 
      
   
      events, approved competitions and school functions.


C.  To encourage and support interests in all sports, fine arts, and 
      
          
 
      other activities of our schools.


D.  To follow state mandated curriculum.


E.   To develop and maintain a very high standard of precision  

      
      
      dance at school functions as approved by the director and 
  
      

      administration.

III.  
TEAM TRYOUTS


A. 
Eligibility:


1.  
Candidate must be entering grades ten through twelve.


2.  
Candidates must have an overall grade average of 77.5 




calculated on six weeks grades of all reporting periods completed




in the current school year prior to tryouts.  There will be no 




distinction between advanced and on level classes.



3.  
Candidate must have a conduct grade of all S's and E's and no 



more than two I's.  total for all six weeks completed in the current 



school year prior to tryouts.  Any candidate receiving a U in 



conduct in any six weeks period completed in the current school 



year prior to tryouts will be ineligible.


4.  
Candidates are subject to an administrative review and may be 



deemed ineligible to tryout if any of the following have occurred 



during the current school year prior to tryouts:




a. a level 3 violation of the Cypress-Fairbanks Student Code of 



     Conduct,




b. two or more referrals to DMC,




c. an infraction that results in suspension at home,




d. excessive absences as defined in the Cypress-Fairbanks I. S. D. 



     Code of Conduct,




e. assignment to an Alternative Education Placement,




f. students who have been expelled from campus during the 



    tryout year are ineligible.



5.  
Candidates and at least one parent, or adult representing each 



candidate, must attend a mandatory pre-tryout meeting.  If there 



is a conflict, the director must be notified prior to the meeting.



6.  
Candidates must present a written statement from parent or 



guardian granting permission to tryout and acknowledging that 



the candidate is physically able to tryout without physical harm.


7.  
Personal participation at tryouts is required.




Note:  In the case of a medically documented physical injury or 



illness, a second tryout date will be established and conducted by 



the director and an attending administrator.



8.  
Candidates and their parents must sign a statement agreeing 



that, if selected, they will abide by all the rules and regulations 



governing members and agree to pay for any expenses incurred 



by their student.



9.  
Prospective members and their parents must be fully aware of their 


expense of dance /drill team as explained in the general 




information form.  They must be willing to meet all financial 




obligations.  If a student is not able to meet financial obligations, 



the student needs to consult with the director.


B.  Team tryout procedures:



1.  
Tryout date(s) will be determined by the respective school director.



2.  
Tryouts will be held before a panel of qualified judges selected in 



advance and will be approved by the C. F. I. S. D. 
Director of 



Music.  





Note:  The respective high school director may opt to be one of 



the judges.



3.  
A copy of the C. F. I. S. D. Dance/Drill Team Constitution and a 



general information sheet must be read and signed by the 




candidate and parent(s) or legal guardian.



4.  
Application and permission slip shall be completed and signed by 



the applicant and the parent(s) or legal guardian and returned to 



the director by the stated deadline.



5. 
Tryouts will be closed to all except director, judges, and the 



administration and facilitators (approved by the administration).  



Administrator(s) will oversee the tabulation of scores.



6.  
A common district scoring criteria will be used (based upon 100 



points). 



7. 
Prospective members shall be selected on the basis of 




poise/personal presentation, showmanship and projection, 




dancing ability, technique, rhythm and coordination, precision, 



kicks, splits, memory, and knowledge of the constitution.



8.  
The manner of selection for the team shall be as follows:




a. The applicant will have tryout material ready to present to 




      the judging panel.




b. The applicant will wear a number for judging purposes in order 



     to insure partiality.




c.  The applicant will be ready to show tryout material to the 



      judges as many times as necessary in order to select the most 



      qualified candidates.




d. The judges' decision is final and will be announced as soon as 



      practical.



9. 
A student transferring from another school to or within C. F. I. S. D. 





with a current membership and has been in good standing with 



the former team may have the opportunity to tryout at the time of 



the transfer.  A recommendation will be required from the former 



director.  Transfer students who have not previously been a 




member of a dance/drill team must wait until regularly scheduled 



team member tryouts.



10.
Member must tryout each year for a place on the dance/drill 



team.



11.  
A prospective member must reside with her parent(s) or legal 



guardian.



12.  
All tryout results are final. 
IV.
OFFICER TRYOUTS



1.  
Officer tryouts will be held on a date designated by the director.



2.  
The officer number may vary according to the number of qualified




candidates and total membership.



3.  
A prospective officer shall:




a.  be on the dance/drill team at least one year.




b.  maintain a 77.5 grade average for all previous grading periods 



      in the current school year prior to tryouts.




c.  receive no more than one I in conduct each semester and no 



      U's in the current school year prior to tryouts.



4. 
Prospective officers will submit a signed application of intent 



posted by the director and will be aware of officer duties.



5.
Officer tryout scoring will be based on one of the following options 



chosen by the director of each individual school and will be 




announced prior to tryouts.



a. 40% judges/30% director/15% teacher/15% team




b. 60% judges/30% director/10% team




c. 80% judges/20% team



6.
All officer tryout results are final.
V.
SOCIAL CHAIRPERSON (OPTIONAL)


Selection of social chairpersons shall be held on a date designated by the 
director.  Social chairpersons shall be optional for each individual school, and 
each director will determine the number and kind of chairpersons and their 
duties.

VI.
MANAGERS (OPTIONAL)


Selection of the managers shall be held on a date designated by the director.  
Managers shall be optional for each individual school, and each director will 
determine the number and duties of managers.

VII.
UNIFORMS


The school will furnish the dance/drill team performance uniforms and props 
which may be aided by fund raisers and/or donations.  The props are to remain 
at the school unless checked out by the director.  Each member is held 
responsible for the care and return of their uniform and props.  Any damaged 
uniform or prop, or any uniform or prop not returned by the director's designated 
date, shall be paid for by the member issued the materials.  Dance/drill team 
footwear, gloves, hats, practice uniforms and any other items designated by the 
director must be purchased by the members.



A.
Members must wear all parts of their performance uniform prior to 



and after performances as designated by director.


B.
The performance uniform must not be worn in public places other 



than specified by the director.



C.
The entire uniform, including footwear, gloves, etc. must always be




kept clean.



D. 
Throughout the year members are responsible for basic upkeep 



and repair of uniforms and costumes.  Any damage due to poor 



care or loss of the uniform will result in the member replacing the 



lost or damaged uniform or parts. 

VIII.  
RESPONSIBILITIES, DUTIES, AND OBLIGATIONS

A.
Membership will be determined per campus.

B.
A member is expected to fulfill all the financial obligations required 


throughout the entire year of team membership.


C.
A member is required to have a physical examination signed by a 



physician.


D. 
Members are school representatives and should act accordingly, meet 


all requirements of the C. F. I. S. D. Code of Conduct, home school, and 


district constitution.


E.
Members are required to be at summer camp, all practices, games, pep 


rallies, competitions, class periods, fund raisers, and additional activities 


arranged by the director unless ineligible or excused by the director.


F.
Daily attendance at practice is essential for any precision performance by 

a dance/drill team.  An absence by a performer inhibits the progress of 


routines, thereby penalizing other members of the group.



1.
Absence from any dance/drill team activity is unexcused except 



for the circumstances listed below:




a.  personal illness or accident




b.  funeral or death in the family




c.  special school activities with special permission from the 




     director in advance



Note:  An excused absence may render a member ineligible for an 


upcoming performance but will not result in additional penalties.  In the 


even of sudden illness/injury, the director will make a performance 



decision based on the need of the group.



2.
Dental or doctor appointments should be scheduled during non-


conflicting practice times.  Any other appointment taking place during 


class or practice may render a member ineligible for a performance.



3.
When absent, it is a member's responsibility to call an officer or 



another member to find out what has been missed and what is 



required upon return.



4.
Any member with an unexcused absence from any practice will 



be cut from one performance per unexcused absence.


G.
Members are expected to be at school the day of a scheduled activity.


H.
A member who is cut from any performance is still expected to attend all 


performances and practices with the team and must wear the 



appropriate uniform.

I.
Should the director suspect a health condition that could be injurious to a 


member if the member continues to perform, the director has the right to 


ask for a doctor's examination at the member's expense and obtain a 


doctor's release before continuing to dance.  Dismissal will result when a 


medical or physical condition prohibits safe performance for more than 


twelve weeks.


J.
Dance/drill team is an extracurricular activity and therefore will be 



governed by the academic eligibility policies contained in the Texas 


Education Code.


K.
Members with failing grades at the end of the six weeks period will be 


removed from events (not practices) for the next three weeks.  There is a 7 

calendar days grace period BEFORE the three week probation.  



Additionally, members will not become eligible for performance until the 


end of the fourth week of the six weeks.  Only classes labeled as 



advanced or honors in the C. F. I. S. D. Student Handbook/Code of 


Conduct for maintaining eligibility will be acknowledged in the case of 


exempting a failing grade.


L.
Any member quitting dance/drill team or being dismissed will remain out 


the entire year.  In order to officially quit the team, a member must write a 

letter to the director or have the director approve an official schedule 


change.

IX.  
DISCIPLINE AND CONDUCT


A.
A demerit system will be developed and implemented by individual 


campuses.


B.
Members who accumulate demerits may be placed on probation,



suspension, or dismissed from the team.



Definitions:



1.  Probation shall be defined as not being able to perform in any 



     performance of the dance/drill team but must attend all practices.



2.  Suspensions shall be defined as not being able to participate in any 


     dance/drill team practice, performance, or function (for a designated 


     period of time).


3.  Dismissal shall be defined as no participation in any activity of the 


     dance/drill team for the remainder of the year.  A dismissed member 


     must have an official schedule



     change, turn in performing uniforms and any other issued items.


C.
The decision to dismiss a member from the team will be made by the 


campus administration and director.

X.  
AUTOMATIC DISMISSAL



A.
A member will be dismissed on the first day at the beginning of the 


7th consecutive week or the 10th non-consecutive week of 



academic ineligibility.


B.
A member will be dismissed for a violation of the district's 




alcohol/drug policy.



C.
Any Level IV violation as defined in the C.F.I.S.D. Student Code of 



Conduct will result in dismissal.



D.
A member will be dismissed when the member reaches the 



maximum number of demerits as determined by the school's 



dance/drill team constitution.



*E.
A member will be dismissed for violation of the fight policy.



*F.
A member will be dismissed for a second assignment to DMC.



*G.
Any infraction which results in an at-home three (3) day suspension 


or two (2) at home suspensions, less than three (3) days as defined 



in the Student Code of Conduct will result in dismissal.



*H.
A member will be dismissed when a medical or physical condition 



prohibits safe performance for more than a total of twelve weeks.

*These offenses may be appealed through the following process:

A dismissal may be appealed within five school days of the dismissal decision.  It must be placed in writing to the District's Director of Music.  An appeals committee will be chaired by the Director of Music and will consist of a dance/drill team director, an assistant principal, and a head coach of a sport.  The appeals committee may uphold the decision to dismiss, reverse the decision or render a designated time of removal from the team.

The appeals committee will not challenge the discipline proceedings, findings or final decision.  It will deal only with the extenuating circumstances that should be considered as to whether a member should or should not be dismissed from the dance/drill team.

The decision of the appeals committee is final.

XI.
LETTER JACKET POLICY



To qualify for a dance/drill team letter jacket a student must earn a 


minimum of ten points in one school year and these points are not 



accumulated from year to year.  A student may earn only one (1) major 


letter award during high school.  The student may earn additional letters in 

additional areas of activity and in subsequent years.  This award will be a 


patch or bar designated to denote the year and activity of the award.
Dance/drill team members may earn points on the following basis:


A.
Football season



1.  1 point for dancing a minimum of 5 performances (a maximum of 1 


     point can be earned for football season).


B.
Contest season (team points)



1.  3 points for performing in 3 out of 3 team contest dances.



2.  2 points for performing in 2 out of 3 team contest dances.



3.  1 point for performing in 1 out of 3 team contest performances.


C.
Contest season (solo/ensemble events)



1.  4 points for advancing to the finals in solo competition



2.  3 points for performing a solo and earning an average of 94 points from 



     the judges.



3.  2 points for performing a solo and earning an average of 90 points from



     the judges.



4.  2 points for performing an ensemble and earning an average of 92 


     points from the judges.



5.  1 point for performing an ensemble and earning an average of 90 


     points from the judges.

NOTE:  Only one solo and ensemble contest may be used to earn points.  The director will determine which contest may be used prior to the competition.


D,
Participation points



1.  5 points at the end of the first year of satisfactory participation.



2.  8 points at the end of the second year of satisfactory participation.



3.  8 points at the end of the third year of satisfactory participation.

NOTE:  A student who is ineligible for a total of six weeks during the year will forfeit participation points.  However, any student who is ineligible for 3 weeks or 6 weeks causing them to miss any extra-curricular activity or performance during the year will forfeit participation points.

ADDITIONAL NOTE:  Extraordinary circumstances will be considered by the director, the campus administration, and the C. F. I. S. D. Director of Music.
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